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The main purpose of the
alliance is to provide
clients with an
international, multi-
disciplinary capability if
required.  Additionally, the
associations intend to
collaborate  and share
best practices and
knowledge.

Ethical separation assured
Increasingly lawyers and accountants work
together.  Part of the reason for a strategic alliance
is to be able to offer ethical separation, but it is
also important that we know each other and
can work together to provide clients with an
effective business solution.  There are various
multi-disciplinary partnerships and multi-
disciplinary associations, but we have no
obligation to refer work between our respective
members, which gives clients, and our members,
freedom of choice in the selection of their
professional advisors.  However, where required,
we can provide a high quality, multi-skilled, cross-
border international service. The benefits to
clients are considerable in terms of efficiency and
effectiveness in providing a total solution.  [There
is a short profile about INAA later in this
newsletter.]

How else is Euro-Link
developing?

Euro-Link was first established in 1986. We are
an independent international network of medium
sized law firms. We have significant
representation in Europe, but also have members
in North America and Australia and we are
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expanding our network into Eastern European
countries, South America and the Far East.

Currently, we have 40 individual member firms
and about 11 of these also have additional
offices, either in their own jurisdiction or in other
countries.  Consequently, we have representation
in 24 countries worldwide, through 54 office
locations.  In Europe, we have representation
through 38 offices in 18 countries.  In total there
are over 400 partners and 900 professional staff
within Euro-Link member firms.

Integrated association
The ambition of Euro-Link is not to be a single
network, but rather an integrated association,
to service the international activities of our
members’ clients.  Our objective is to provide
service excellence and creative business solutions.

Euro-Link itself does not provide legal advice,
but as an association we offer flexible client
working relationships.  For example, if clients
require assistance in multiple jurisdictions, then
we will help them to deal with each firm or office
individually, or as is most common, services are
coordinated through the local member firm in
your country.  Additionally, if required, we can
coordinate services through our administration
office.

Choosing an international
lawyer

We recognise fully that clients have many options
about the choice and selection of their
professional advisors, if they are involved in
international trade.  For example, you could
obtain a recommendation from a business
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colleague or another company about a law
firm abroad. However, the services and skills
that they offer may have only been suitable
for the person or company that provided
the recommendation to you, and may not
be suitable for your particular needs.

Alternatively you can try to find your own
firm, but this can often take time and you
may feel that you know very little about
the firm and cannot be reassured about their
quality.

You could contact, if available, a local firm
who are part of an international legal
partnership.  To some large companies this
can offer many benefits, particularly in
terms of accountability, however, there is
always a risk that if you are not a large
company, you are seen as a relatively small
client to them and therefore not very
important.

Additionally, they may be (or may have been)
the legal ‘arm’ of an international
accountancy partnership and you may want
to ensure greater independence.

Similarly, you could contact a large
international multi-disciplinary network,
although usually they have charters which
state that they must try to introduce one
of their other professional advisors and that
there is an obligation to refer work to the
other professionals in their network.

Or, you could also use an international
network, such as Euro-Link for Lawyers.

Our members are independent, but we are
part of the same ‘family’ and we are bound
by our Rules and Regulations, lodged with
the Swiss authorities.  We have a Board of
Directors who are elected by our members
and currently they come from 10 different
countries from around the world.  They
meet regularly to regulate our association
and to make plans for the future. They are

accountable to our members for their
actions. Additionally, our members regularly
meet each other and so we know each
other.  It is a general principle within Euro-
Link that we would not be able to work
effectively together, if we did not know or
respect each other. We think that
relationship benefits clients.

Quality control
We have an established quality code, which
all our members abide by, and which was
created by a working group within Euro-
Link. The quality code generally regulates
the procedure of how client work is referred
and handled between those members
involved in a particular client transaction.
For example, the quality code identifies
minimum response times, the methods of
us working together and the ways of
providing clear fee quotations to clients.  It
also aims to establish minimum standards
of client reporting and communication
standards between individual member firms.

To support our quality code, we have also
created a system of post matter
questionnaires, which are sent to clients
by our member firm for completion at the
conclusion of a matter for return to our
administration office. We want client’s views
on the quality of our service.

Therefore, we think our quality code is
important, because, while clients may be
dealing with us as independent firms, we
believe that they should expect to receive
a consistent level of service.  You can see
further details about our quality code on
our website.

Thorough new member
acceptance policy

We also have a very formalised procedure
for the recruitment of new members, who
must meet certain minimum criteria and
abide by our quality standards.  We do not
accept new members without scrutinising
their capability and we either visit the
prospective member or ensure that they
complete a detailed questionnaire and we
ask for references from clients and business
contacts.

At the moment we are in regular dialogue
with about 60 firms of lawyers world-wide
who have expressed an interest in
membership of Euro-Link. We also have
many other international legal contacts,
particularly in Asia and the Far East.
Therefore, we may not have a  member firm
in every country, state or region, but it is
very likely that we can pinpoint a firm to
assist you, if required.

At the time of recruitment, we also ask for
details of specific skills and the names of

partners responsible for those skills, and
these are then created into a central
database, which shows all our members’
skills. So, for example, if you need the
advice of an Intellectual Property lawyer in
Paris or Frankfurt, we will be able to provide
you with those exact details.

Broad service capability
As a result of the creation of this database
we know that that we have considerable
combined expertise in:

• Company law

• Mergers and acquisitions, disposals
and cross border transactions

• Contract, agency, joint ventures,
leasing and distribution agreements

• Intellectual property and trademarks

• E-commerce; information technology
and telecoms law

• Competition law

• Litigation and dispute resolution

• Commercial property

• Debt recovery

• Labour law

• Offshore services (for example, in
Jersey) and other investments
locations (for example, in
Luxembourg)

We also obtain data about our member
firms’ experience in particular market sectors
and this information is available if required.

Access to useful free
information

We are constantly developing our website
and rather than just creating an on-line
brochure, our objective is to provide an
increasing amount of practical business
information to clients. For example, we have
produced an analysis of different corporate
structures that can be created in various
jurisdictions; advice on debt collection
methods in different countries, and useful
business links.  We are also in the process
of creating some Doing Business Guides for
different countries, which will enable us to
provide a range of information, free of
charge, to businesses that are expanding
or developing overseas.

Overall, our aim is to add value and provide
practical support to our respective clients
and also, of course, to provide excellent
legal advice at reasonable rates.

Steuart Howie.
President of Euro-Link,
Russel & Aitken, Edinburgh, Scotland.
Tel: + 44 131 228 5500
Email: Steuart.Howie@russelaitken.com
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Disputes are
being settled
faster in the UK
The ‘Woolf Reforms’ in England are delivering faster
commercial justice, according to a survey commissioned
by the commercial litigation & dispute resolution
department at English member law firm, Stevens & Bolton.
The survey, on the use and experience of different
methods of resolving disputes was carried out among
FTSE 250 companies and measures attitudes to Litigation,
Arbitration, Alternative Dispute Resolution (ADR) and
funding.  The results have been reported extensively in
the British press, including The Times.

Head of Department, Richard King said. “By and large,
this survey of in-house lawyers at some of the UK’s top
businesses has shown that litigation is now working
well and that the three-year-old reforms are meeting their
objectives in terms of speeding up the resolutions of
disputes.  Court statistics show that fewer cases are
now reaching the courts, but 74% of the respondents
to our survey believe that society is increasingly litigious.
We see this as a reflection of the success of the pre-
actions protocols introduced as part of the reforms -
very many disputes are now settled without court
proceedings ever needing to be issued.”

“But,” he added, “the survey suggests that a lot of big
businesses still need to be convinced of the benefits of
ADR.  Whilst ADR is not a panacea to all ills, it is a
useful tool.”

To receive a copy of the survey results together with a
commentary, please visit the Stevens & Bolton website
at: www.steven-bolton.co.uk/html/research.htm

For further information contact: Richard King, Stevens
& Bolton, Guildford, UK

Tel: + 44 1483 302264
Fax: + 44 1 483 302254
Email: mail@stevens-bolton.co.uk

U.S. Congress passes new law that
impacts on foreign accounting firms
and companies
In response to revelations about misfeasance and malfeasance in
some of the largest companies in America, Congress, with blinding
speed, passed far-reaching legislation intended to reform public
accounting and corporate book-keeping.  The law, called the
Sarbanes-Oxley Act of 2002 (the “Act”), is intended to protect
investors by improving the accuracy and reliability of corporate
disclosure.

A complete discussion of the Act is outside the scope of this short
article, however, what is relevant is the impact that the Act may
have on foreign companies which trade their stock or depositary
receipts in American public markets.  Which foreign corporations
will be subject to the Act is left to future regulation, but it will
probably depend on the extent of their presence in the United
States.  Additionally, foreign public accounting firms which prepare
or provide audit reports for public companies, whether or not they
are American corporations, are subject to the Act.

Among other things, the Act creates a Public Accounting Oversight
Board (the “Board”), which will register and regulate public
accounting firms.  Provisions which affect foreign firms are:

• The Board may rule that a foreign public accounting firm that
does not issue audit reports, but which plays a substantial role
in the preparation and furnishing of reports, may be deemed
to be a public accounting firm for purposes of registration
under the Act.

• If a foreign public accounting firm issues an opinion or
otherwise performs material services upon which a registered
public accounting firm relies, in issuing all or part of any audit
report/opinion, that foreign firm shall be deemed to have
consented to produce its audit work papers for the Board or
U.S. Securities and Exchange Commission in connection with
any investigation; and is subject to the jurisdiction of the U.S.
courts for the purpose of enforcing the request for production
of such papers.

• One of the most significant provisions of the Act relating to
registered public accounting firms is that they are prohibited
from providing to their clients any non-audit service, including
legal services.

• The Act contains a number of prohibitions and restrictions on
corporations which have securities registered under U.S.
securities laws, not least of which is a prohibition on loans to
directors and executive officers.  A number of provisions protect
so-called “whistleblowers” and create a requirement for
registered (public) companies to have financial reports certified
by principal executive and financial officers.  There are criminal
penalties for knowingly or wilfully filing false certifications.

Attorneys who appear and practice before the Securities and
Exchange Commission are required to report evidence of a material
violation of securities laws or breach of fiduciary duty to the chief
legal counsel or chief executive officers of their corporate clients.

The Act also provides that foreign re-incorporation does not allow
any company to lessen the legal effect of the Act, including removal
of its domicile or offices outside the United States.

For further information contact:
Jim Dawe, Greene Radovsky Maloney & Share LLP, San Francisco,
Tel: + 1-415-981-1400;

Email: jdawe@grmslaw.com
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International labour lawInternational labour lawInternational labour lawInternational labour lawInternational labour law
As in previous Euro-Link newsletters, we have produced a digest of information concerning an important area of law for many businesses
with international interests. In this newsletter we concentrate on labour law, and we feature responses from 18 different countries/
regions.

To provide some useful information for businesses, we asked a selection of our members some important questions about labour law
issues, specifically:

1. The necessity for an employment contract
2. Legally justifiable reasons to terminate employment
3. Good practices with regard to dismissal procedures
4. The financial range of compensation for unfair dismissals
5. Maternity rights
6. Parental leave rights including paternity leave
7. Eligibility for redundancy payments
8. Statutory redundancy payment limits
9. The rights of employees on the transfer of a business

We also asked about other relevant legislation; the rights of employees to be members of a trade union, and an employer’s obligation in
respect of contributions to employees’ pensions.

You can see the short edited answers on the following pages.  The information has been edited and if you need more free information,
in relation to a specific country, please contact Euro-Link’s Administration Service. Alternatively, if you need specific advice in relation to
your own circumstances, please contact the Euro-Link member firm in a your country, by visiting the Euro-Link web site: www.eurolink-
law.com.

A work permit for a foreigner performing
the duties of a management board member
in Poland is required only if: the entity
entrusting the foreigner with these duties
is a legal entity; the entity carries on a
business activity; and the foreigner
performs work in Poland for more than
30 days in a calendar year. Whether the
work is paid or unpaid is irrelevant.

Notify a regional
employment office

To obtain a work permit, the first stage is
to obtain the opinion / notify a regional
employment office, to ensure that there
are no Polish nationals who satisfy the
same requirements and who could be
employed in the same position. However,
this notification is not required in two
situations. First, if the person to be hired
is a citizen of a European Union member
state and is to perform work as a key
person within the meaning of the
European Agreement i.e. possesses highly
specialised knowledge; has been
employed in a foreign company for a
period of at least one year prior to
secondment to Poland; and who will
perform work in Poland as a seconded

employee. Secondly, it is not mandatory
to contact a regional employment office
if the foreign manager’s company (or legal
entity) in Poland employs at least 50
people.

The second stage in the process is to obtain
a permit ‘promise’. These are issued by
provincial governors (wojewoda). Before
taking up work, a foreigner must file a
relevant application, which should specify,
among other things, the applicant’s
qualifications and work experience; a
description of the position and the type
of work to be performed in Poland;
proposed gross remuneration (not to be
lower than the minimum wage, which
currently amounts to USD 200); the period
of employment; the reasons for the
employment; and the employer’s
particulars.(If the foreigner takes up new
or additional employment this requires an
additional, separate work permit.)

A permit promise then forms the basis for
applying for a visa or a temporary
residence permit and the final permit. To
work legally in Poland, a work visa or
residence permit is required.  Visas are
issued for 90 days and may be extended.
However, a visa only authorizes the holder
to stay in Poland for up to 6 months

within a 12-month period following the
date of first entry. A residence permit is
issued for a period of up to 2 years (and
can also be extended).If these requirements
have been met, it is usually then a formality
to obtain the final work permit. The whole
procedure can take from 1.5 to 3 months.

How much does it
cost?

The opinion of the regional employment
office is free of charge. For a work permit
there is a one-off fee, equal to the
minimum wage, i.e. USD 200 at present.
A visa costs approximately USD 50-150
and a residence permit – USD 75. If it is
deemed that there has been illegal
employment, there are the risk of fines
for the employer and employeee, and also
deportation.

For further information contact: Pawel
Kunachowicz, Kunachowicz, Slusarek &
Partners, , ,  ,  ,  Warsaw, Poland.

Tel: + 48 22 646 42 10
Fax: +48 22 646 28 77
Email: kunach@kprawna.pl

How to obtain a work permit for aHow to obtain a work permit for aHow to obtain a work permit for aHow to obtain a work permit for aHow to obtain a work permit for a
fo rfo rfo rfo rfo reign boareign boareign boareign boareign board dird dird dird dird director of aector of aector of aector of aector of a
company in Polandcompany in Polandcompany in Polandcompany in Polandcompany in Poland

!



5

)airotciV(ailartsuA airtsuA kramneD &dnaltocS,dnalgnE
selaW

.1 tnemeriuqerlagelatisI
tsumseeyolpmetaht

tnemyolpmenaeviecer
?tcartnoc

tnemyolpmenettirw-oN
ecalpnommoctonerastcartnoc

seeyolpmetsoM.ailartsuAni
wenamorfrettelaeviecer

ehtgnimrifnocreyolpme
larenegdnayralas,etadgnitrats

ehtfoecnalabeht-seitud
ebdluow'smret'tcartnoc'

etonesaelP(.walybdeilpmi
/etatssierehtailartsuAnitaht

dnanoitalsigelyrotirret
ecalpkroWehtyllanoitan

hcihw)ARW(tcAsnoitaleR
snoitautisdesinoinutsomsrevoc

walnommoclacoltonfi-
delttesylniamsetupsiD.seilppa

lairtsudnInailartsuAehtyb
.noissimmoCsnoitaleR

mialcnaceeyolpmenatub,oN
foyrammusnettirwaeviecerot

ehtfostnioptnatropmieht
.tnemeergatnemyolpme

naeviecertsumseeyolpme,seY
yehtdnatcartnoctnemyolpme

yadtsrifehtnotieviecertsum
ehtta,tnemyolpmeriehtfo

.tsetal

aeviecerotthgircitamotuaoN
,tnemyolpmefotcartnocnettirw

aotdeltitnesieeyolpmenatub
.g.e(smretfotnemetatsnettirw

eciton,krowfosruoh,yap
serudecorpecnaveirg,doirep

retalondedivorpebot,)cte
fotratsmorfshtnomowtnaht

.tnemyolpmeeht

.2 etutitsnocsrotcaftahW
.e.ilassimsidriafa

elbaifitsujyllagel
etanimretotsnosaer
tuohtiwtnemyolpme

yapotdeeneht
?noitasnepmoc

nevigebtsumeeyolpmE
nodesabssenriaflarudecorp

fotcartnocA.stiremlaudividni
aniatnoclliwtnemyolpme

rofecitonfodoirepmuminim
aesiwrehtonoitanimret

ebtsum'ecitonelbanosaer'
rofsksaARWehT.dedivorp
rooprofsgninrawraelceerht

.ecnamrofrep

yb;ecitonybnoitanimreT
nodesabro;tnemeerga

-erphcihw,snosaerevitnatsbus
reyolpmeehttahtsesoppus

detcepxeebylevitcejbotonnac
tnemyolpmeehteunitnocot

doirepehtrofneve,pihsnoitaler
.ecitonfo

srotcaftnatropmitsomehT
lassimsidriafaetutitsnochcihw

s'reyolpmeehttaht:era
otdeen-gniliasissenisub

eeyolpmeehttaht;stsocecuder
ecnegilgenssorghtiwdetcasah

ehtnosifoorpfonedrub(
.)reyolpme

neebevahtsumeeyolpmE
noitanimretybrehtiedessimsid
tcartnocmretdexif;tcartnocfo

evitcurtsnocro;seripxe
wohstsumreyolpmE.lassimsid
eviffoenorofsilassimsidtaht

;ytilibapacni:snosaerdettimrep
ytilagellI;ycnadnuder;tcudnoc
dnanosaerlaitnatsbusrehtoro

'ylbanosaer'detcaehtaht

.3 ecitcarpdoogsitahW
lassimsidotdragerhtiw

esiminimotserudecorp
rofsmialcfoksireht

?lassimsidriafnu

fosetunim,sdrocernettirW
ecnamrofrepraluger,sgniteem

nettirwonsierehtfI.sweiver
aebdluohserehttcartnoc

seeyolpmeehtfotnemetats
ninosirapmocrof(seitud

.)seussiecnamrofrepotnoitaler
ebdluohssgninrawynA

.gnitirwnidedivorp

doogralucitraponsierehT
otdragerhtiwecitcarp

ti-serudecorpnoitanimret
.esachcaenosdneped

ehthtiwsnoissucsidylraE
noinureh/sihdnaeeyolpme

)tnavelererehw(evitatneserper
foytissecenehtevorpotdna
.evoba)2(ees-ffatsgnicuder

seirav'ssenelbanosaeR'
ehtrofnosaerehtotgnidrocca

ebdluohsyllareneg-lassimsid
evitanretlafosreffofoecnedive

nettirw/laroro,snoitulos
lanifaybdewollofsgninraw

ssorgroF(.gninrawnettirw
ebyamseeyolpmetcudnocsim

.)gninrawtuohtiwdessimsid

.4 sieeyolpmenafI
tahwylriafnudessimsid
foegnarlaicnanifehtsi

nactahtnoitasnepmoc
?seeyolpmeotedameb

ehtybderevocseeyolpmeroF
fosdnikowteraerehtARW

-tnemetatsnieR)a(feiler
rofelbailreyolpmetub,lausunu
xiS)b(.lassimsidehtecnissegaw

erofebdetagitilfiyapshtnom
lairtsudnInailartsuAeht
ro(noissimmoCsnoitaleR

sdeecorprettamehtfidetimilnu
,walnommocrednU.)truocot
ehtrofyllaususinoitasnepmoc

dluohstahtecitonfodoirep
.nevigneebevah

sinoitasnepmoclaicnaniF
rofsegawehtotdetimilyllausu

yadiloh,doirepecitoneht
rehtoynadnastnemeltitne

.stnemyapecnarevesdeerga

.segawshtnom3otpuyllausU cisabs'lanubirTtnemyolpmE
½ot½1morfsegnardrawa

s'raeyhcaerofyapskeew
llarevoehthtiwgniyrav(ecivres
fomumixam-)ecivresfohtgnel

rep042£dnaecivressraey02
rofdrawayrotasnepmoC.keew

fossolerutuf,sgninraefossol
-sthgirnoisnepfossol,sgninrae

gnicudeR.007,15£:mumixam
otninekatebnacsrotcaf
seeyolpme.g.etnuocca

tcudnoc

.5 dradnatseratahW
?sthgirytinretam

morfyravsthgir'seeyolpmE
airotciVnI.etatsotetats

,evaeldiapnusievaelytinretam
diaP.skeew25otpuyllareneg

rednusievaelytinretam
.noissucsid

ebtonyamnemowtnangerP
thgieehtgniruddeyolpme

detcepxeehtgnidecerpskeew
skeewthgiednayreviledfoetad

otdesaercniebyam(retfa
niatrecrednuskeewevlewt
elpitlum.g.e,secnatsmucric

deltitneerastneraP.)seireviled
evaelytinretaproytinretamot

ehtfoyadhtribdn2ehtlitnu
ebtonnacsihttub,dlihc

tilpsnacyehttub,suoenatlumis
citamotuanasierehT.evaeleht

.krowotnruterottnemeltitne

fonosaeryblassimsiD
anitluserdluocycnangerp

otpufodrawanoitasnepmoc
4:evaeL.yralass'raeyeno

ehtotroirp,yapllufta,skeew
;skeew41-sdrawretfa,htrib

skeew2otdeltitneoslarehtaf
sitneraphcae,retfaerehT
skeew64otpuotdeltitne
erasegaw-evaellatnerap

ehtecnO.noitaitogenottcejbus
erastnerapeht,seripxedoirep

morfecnawollanaotdeltitne
.etatSeht

otreyolpmeehtrofnoitagilbO
rehnieeyolpmeehtetatsnier

.noitisopsuoiverp

pufoevaeLytinretaMyranidrO
s'raey1retfa;skeew81ot

otdeltitne,tnemyolpme
foevaeLytinretaMlanoitiddA

fotcartnoc-skeew92
dnaseunitnoctnemyolpme

.krowotnruterotdeltitne
mialcotdeltitneeranemoW

royaPytinretaMyrotutatS
morfdiap,ecnawollaytinretam

.sdnufcilbup

.6 evaellatneraperatahW
gnidulcni(sthgir
?)evaelytinretap

ottnemeltitnenasierehT
sihcihw,evaelytinretap

.diapnu

enotsaeltadeyolpmefi,seY
ronrobdlihcfotnerapdnaraey

deriuqcaohwro(,detpoda
51retfa)sthgirlatneraplamrof
tnemeltitnE.9991rebmeceD

rofevaeldiapnuskeew31ot
fi81ro(5egaotpudlihchcae

.)detpoda

.7 seeyolpmeeranehW
ycnadnuderrofelbigile

?stnemyap

yamseeyolpmedesinoinU
eht-drawanaeviecer

esiwrehtO.yravlliwtnemeltitne
rofdnuorgasiycnadnuderfi

ebyamseeyolpme,noitanimret
sanoitasnepmocrofelbigile

.evoba)4(nideniltuo

tpecxe,sraeyeerhtretfa,seY
tluaftasieeyolpmeehterehw

dedivorpsahreyolpmeehtro
.noitanimretfoeciton

rofelbigileeraseeyolpmE
21retfastnemyapycnadnuder

.tnemyolpmesraey

ybdessimsidfi,sraey2retfA
-02dna;ycnadnuderfonosaer

ehtsselnu,egafosraey56
fotuodetcartnocsaheeyolpme

nanihtiwsirosthgiresoht
nworC.g.e(ssalcdedulcxe

.)seeyolpme

.8 yrotutatsehteratahW
tnemyapycnadnuder

?stimil

.elbacilppatoN fohtgnelnodesaberaesehT
ehteciwt-sraey3retfa:ecivres

-sraey5retfa;egawylhtnom
retfa;egawylhtnomsemiteerht

ylhtnomsemitruof-sraey01
semitxis-sraey51retfa;egaw
-sraey02retfa;egawylhtnom
retfa;egawylhtnomsemitenin
ylhtnomsemitevlewt-sraey52

niegnahclliwwalehT(egaw
)3002

shtnomeno-sraey21retfA
shtnomowt-sraey51;yralas
shtnomeerht-sraey81;yralas

yralas

foraeyhcaerofyapskeew½1
;revoro14degafitnemyolpme

firaeyhcaerofyapskeew1
yapskeew½;revoro22dega

.revoro81firaeyhcaerof
02fomumixamaottcejbuS

.keewrep042£dnasraey

.9 seeyolpmegnitsixenaC
yubuoyfidessimsideb

htiwssenisuba
?seeyolpme

elasehttahtsisabehtno,seY
,tnadnudermehtedamsah

ynamecitcarpni,revewoh
ehtnoekatlliwsresahcrup
ehtdnaseeyolpmetnerruc

eblliwsmretlaicosdnalaicnanif
ehtfoyawybhtiwtlaed
.tnemeergaelasssenisub

.noosegnahcyamnoitautiS

ebotdeentonodseeyolpmE
tub,noitautissihtniecitonnevig

dnasnoitpecxeeraereht
siwalnairtsuAyllareneg

sihtniwalUEhtiwdesinomrah
seltitneyllareneghcihw,aera

foytiunitnocseeyolpme
.smretemasehtnotnemyolpme

tcAhsinaDehtotgnidrocca,oN
lla,sgnikatrednuforefsnartno

,seitud,sthgirs'rorefsnarteht
noitalerniseitilibaildnasrewop
ro(stnemeergatnemyolpmeot

era)stnemeergaevitcellocyb
.eerefsnartehtotderrefsnart

ecnadroccani,'on'yllareneG
sgnikatrednuforefsnarthtiw

citamotuanasierehtnoitalsigel
nafI.stcartnocehtforefsnart

arofdessimsidsieeyolpme
ehthtiwdetcennocnosaer

sisihtnehtrefsnart
ehtsselnu,'riafnu'yllacitamotua

,cimonocewohsnacreyolpme
lanoitasinagrorolacinhcet
ehtniegnahcarofsnosaer

.ecrofkrow



6

dnalniF ecnarF ynamreG ylatI

.1 tnemeriuqerlagelatisI
tsumseeyolpmetaht

tnemyolpmenaeviecer
?tcartnoc

degilbosireyolpmeehttub,oN
fosmretehtedivorpot

.mrofnettirwnitnemyolpme

,tnemeriuqeryrotutatsoN
stcartnoctnemyolpmerevewoh

nodesabderiuqerebyam
dnastnemeergaruobalniatrec

.g.e,sesacdeificepsrehtorof
ecitnerppa;stcartnocmretdexif

.stcartnoc

tub,yrassecentonsitcartnocA
tnemyolpmefosmretniameht

gnitirwnidedivorpebdluohs
.etadtratsehtretfahtnomeno

yna,revewoH.gnitirwnirolaroebnactcartnoca,oN
dexifdna(lamrontoneratahtsnoitcirtserrosmretlaiceps

gnitirwniebtsum,)stcartnocmret

.2 aetutitsnocsrotcaftahW
yllagel.e.ilassimsidriaf

otsnosaerelbaifitsuj
tnemyolpmeetanimret
yapotdeenehttuohtiw

?noitasnepmoc

suoiressahcussrotcaflanosreP
dna;snoitagilbofosehcaerb

asahcussrotcafcimonoce
tnenamreprotnacifingis

eudlaitnetopkrowniesaerced
-erronoitcudorp,cimonoceot

.snosaerlanoitasinagro

arofsilassimsidehtfI
nosaersuoiresdnalaitnatsbus
cimonocerolanosreprofdna

.)ycnadnuder.g.e(srotcaf
dilavtonerasnosaerevitcejbuS

.lassimsidriafarof

;lanosrep:snosaerelbaifitsuJ
rolanoitarepodnaecnamrofrep

tnatsnI.snosaercimonoce
ssorgrofelbissoplassimsid

.tcudnocsim

seeyolpmerofsinoitcetorP(
eromrofdekrowevahohw

foseinapmocnishtnom6naht
.)seeyolpme5nahterom

ehtstneverptahtsmretfohcaerbronosaerlaitnatsbusA
detalerebotsahnosaerehT.tcartnocehtfoecnaunitnoc

ehtfotsurtehtsehcaerbhcihw,stcaflanosrepot
.pihsnoitalertnemyolpme

.3 ecitcarpdoogsitahW
lassimsidotdragerhtiw

esiminimotserudecorp
rofsmialcfoksireht

?lassimsidriafnu

.noissucsiddnanoitaitogeN
snosaerlanosreproflassimsiD

suoiravfoesuehtseriuqer
.sgninraw

gnibircsednoitatnemucoddooG
dnaerudecorplassimsideht

fo,ecivdanodesabssenerawa
detutitsnocylsuoiverpsahtahw

gniwolloflassimsidriafa
hcnerFehtninoitaterpretni

.struoc

hcaerofserudecorptnereffiD
ottnatropmiyllareneG.noitautis

evahdnasgninrawedivorp
dnanoitatnemucodetelpmoc

licnuocskrowehthtiwtlusnoc
.)etairporppaerehw(

ksaotsyad51saheeyolpme-dedivorpebtsumecitoN
ecitonehtrosyad7niylpertsumreyolpme-nosaerarof

.diovsi

.4 sieeyolpmenafI
sitahwylriafnudessimsid

foegnarlaicnanifeht
ebnactahtnoitasnepmoc

?seeyolpmeotedam

.yralasshtnom42otpU yralasssorgs'htnomenootpU
ehthtiwecnailpmoc-nonrof

ro,erudecorplassimsid
shtnom6.g.e(noitasnepmoc

sraey2nahteromfi,yralasssorg
ynapmocehtdnatnemyolpme

01nahteromsyolpme
elbissop;)seeyolpme

tnemyolpmefotnemesrubmier
ehtotsnoitubirtnoc

6otpu(ycnegatnemyolpmenu
.)shtnom

eht,deifitsujnusilassimsidehtfI
dnadiovsinoitanimret
.seunitnoctnemyolpme
eraerehtnetfo,revewoH

ecnarevesdetaitogen
tonsilassimsidehtfI.stnemyap

lliwti,truocruobalanideifitsuj
drawaroeeyolpmeehtetatsnier

sdnepedeulav-noitasnepmoc
,ega,ecivresfohtgnelno

eromtontub,cte,sutatslatiram
egarevA.yralasshtnom81naht

ssorgeht½sinoitaluclac
foraeyhcaerofyralasylhtnom

.ecivres

eromfo(reyolpmenalufwalnusadegdujsilassimsidafI
nihtiweeyolpmenaetatsniertsum)seeyolpme51naht

esoohcnaceeyolpmeehtylevitanretlA.syadeerht
reyolpmeehtfI.segaws'htnom51otlauqenoitasnepmoc

rotnemetatsnierseeyolpme61nahtsselsah
sisegaws'htnom6ot5.2neewtebfonoitasnepmoc

.elbissop

.5 dradnatseratahW
?sthgirytinretam

krowmorfevaelhtiwsyad501
yralasfonoitasnepmocdna

.sdnufcilbupmorf

.lassimsidtsniaganoitcetorP
erofebevaelytinretamskeewxiS

htribretfaskeew01,htrib
retfa,dednetxeebnacdoirep(

)dlihcdriht

sihtfikrowottonsthgirlareneG
dnasuteofehtregnadnedluow
fonosaerybdessimsidebotton

ytinretamdiaP.ycnadnuder
roirpskeew6secnemmocevael

8dnahtribdetapicitnaehtot
.retfaskeew

raeyehtnidessimsidebtonnaceeyolpmetnangerpA
.dlihcehtfohtribehtretfa

detcepxeehterofebshtnomowtmorf:evaelytinretaM
diapyralasfo%08-htribehtretfashtnomeerhtothtrib

.reyolpmeehtyb

.6 evaellatneraeratahW
gnidulcni(sthgir
?)evaelytinretap

81otthgirasahrehtafehT
sidlihcehtnehwevaelsyad

latneraprehtoeraerehT.nrob
htiwemohtayatsotsthgir

.egafosraey3rednunerdlihc

11;srehtafrofevaelhtribsyad3
3;doohrehtafrofevaelsyad

evaellatneraplanoitacudesraey
ruobal(stnerapehtfoenorof

regnoledivorpyamstnemeerga
)sdoirep

erarehtafdnarehtomhtoB
gnirudevaellatnerapotdeltitne
s'dlihcehtfosraeyeerhttsrifeht

cilbupmorftnemyap-efil
21otpufoevaeL.gnidnuf

fiderrefedebnacshtnom
tsum-reyolpmeehtybdeerga
ht8s'dlihcehtotroirpnekateb

.yadhtrib

otthgirehtsahrehtomeht,dloraeyenosidlihcehtlitnU
litnU.diapylluf-hcaeruohenofosdoireptseryliadowt
01otpuekatnacstnerapeht,dlohraeythgiesidlihceht

,shtnomxisnahteromtonmehtfohcae,evaelshtnom
shtnom11,shtnomeerhttsaeltasekatrehtafehtfitub

otelbigile,eerhtsidlihcehtlitnU.elbissopsievael
.mumixamshtnomxisotpuyralas%03

.7 seeyolpmeeranehW
ycnadnuderrofelbigile

?stnemyap

morfseiravhcihw,ecitonretfA
gnidnepedshtnom6otsyad41

.ecivresfohtgnelehtno

.nosaertahtrofdessimsidnehW otthgircitamotuaoN
rehtie-stnemyapycnadnuder

dnalufwalsinoitanimreteht
dnadiovro,dednetnemyolpme

ees(seunitnoctnemyolpmeeht
slicnuocskroW.)evoba4dna2

edivorpyllamron'snalplaicos'
ninoitasnepmoclaicnanifrof

.seicnadnuderfoesac

,sisircfotluserasadetanimretsitnemyolpmenehW
ssenisubafonoitcurtsnocerronoisrevnoc,noitasinagroer

.seeyolpme51nahteromhtiw

.8 yrotutatsehteratahW
tnemyapycnadnuder

?stimil

.snoitalugeroneraerehT foraeyrepyralasehtfo%02
raeyrep%51+(tnemyolpme

)sraey01evoba

laicos'ehtrofstimilyrotutatsoN
-snoitautisycnevlosninI.'nalp

ylhtnomssorg½2otdetimil
latotni,eeyolpmeehtfoyralas

tnevlosniehtfo3/1otpu
.latipacs'ynapmoc

soruE088gnideecxetontub,yralasylhtnomehtfo%08
.htnomrep

.9 seeyolpmegnitsixenaC
ayubuoyfidessimsideb
?seeyolpmehtiwssenisub

ynarofsnosaerehT.oN
ehtnodesabebtsumlassimsid

)2(nidetatssastnemeriuqer
.evoba

UEhtiwecnadroccaniton,oN
.wal

,refsnartehtfoesuacebton,oN
fielbissopsinoitanimrettub
snosaerelbaifitsujehtnihtiw

.evoba)2(nidetats

walUEnihtiwton,oN



7

yesreJ sdnalrehteN dnaloP lagutroP aissuR niapS

odotecitcarpdoogsititub,oN
4nihtiwdedivorptonfI.os

fotratsehtfoskeew
nettirwa,tnemyolpme
dnasmretfotnemetats

otdedivorpebtsumsnoitidnoc
.eeyolpmeeht

smretfotnemetatsatub,oN
,revewoH.dedivorpebdluohs

dengisaevahotelbasivdasiti
erofeb,tcartnoctnemyolpme
.secnemmoctnemyolpmeeht

,edoCruobaLhsiloPehtrednU
sitnemyolpmefotcartnoca

tnemetatsahguohtlaelbareferp
ebtsumsnoitidnocdnasmretfo

ehtfosyad7nihtiwdedivorp
tnemyolpmeehtfotrats

.snoitidnocniamehtgniyfitnedi
fotnelaviuqe(enifasierehT

aedivorpoteruliafrof)521DSU
.tnemetatsnettirw

mretdexifasitifitpecxe,oN
.tcartnoc

ehtybdetalugersiwalruobaL
naissuRehtfoedoCruobaL

001nahteromdnanoitaredeF
ehT.snoitalugerdnaswalrehto

tsumeeyolpmednareyolpme
morftcartnocruobalaedulcnoc

gnidivorpfoetadeht
.tnemyolpme

tsumreyolpmeehtdna,seY
ehthtiweeyolpmeehtretsiger

ytiruceslaicosetairporppa
.eciffo

)tneserpta(tonseodyesreJ
-noitalsigellassimsidriafnuevah

tsumeeyolpmeroreyolpmeeht
rotcartnocehtnoyler

.smretfotnemetats

detanimretebnactcartnocA
ssorgrofyletaidemmi

,tieced,tfeht.g.e(tcudnocsim
elbanosaertuoyrracoteruliaf

tuohtiw,)stseuqer
ybdevorppafinoitasnepmoc

emocnIdnakroWfoertneCeht
.ycnegatnemnrevog-)IWC(

IWChtiwneve,revewoH
naceeyolpmenalavorppa

roftruocehtotylppa
ruoferaerehT.noitasnepmoc

naetanimretotsnosaer
yb:tcartnoctnemyolpme

ssorg;tnesnoclautum
ehtfonoisiced;tcudnocsim

detanimretfI.truocehtyb;IWC
dexifasierehttruocehtyb
.noitasnepmocrofalumrof

ehtfotnemyapsitniopgnitratS
gnidroccayralasylhtnomssorg
hguohtlaecivresfosraeyehtot

dethgiewebnacalumrofeht
ehtfotcudnocehtotgnidrocca

.eeyolpmeroreyolpme

yb;)gnitirwni(tnemeergayB
htiwnoitatlusnocyb;eciton

ehtgniyfitnedilla-noinuedart
ynaM.noitanimretrofnosaer
.g.e(etanimretotsnoitcirtser

gnirud,snosaerlanosrepoteud
yaM.)evaelytinretam,syadiloh

snosaerlaitnatsbusrofetanimret
htiw)tcudnocsimssorg.g.e(

fotnemetatsadnanoitatlusnoc
.nosaereht

cimonocerofsilassimsidehtfI
ehtfosnosaerlanoitareporo

sierehtdnassenisub/ynapmoc
ro;seeyolpmeecuderotdeena
,esuactsuj/tcudnocsimssorgrof

tcartnocehtfonoitaloivro

ruobalehtfolassimsidriaF
lautumybebnactcartnoc

tsujrofnoitanimret;tnemeerga
ehtybnoitanimret;esuac

ehtybnoitanimret;eeyolpme
noyrracotlasufer;reyolpme

oteudseitivitcacificeps
ecrofro;gnirutcurtserynapmoc

.eruejam

ynaevorptsumynapmocehT
rotcartnocfosehcaerbsuoires
.eeyolpmeehtybytilibisnopser

evobaeeS ,sdoirepecitongnidragerecivdA
dnalassimsidehtrofnosaer

snoinuhtiwnoitatlusnoc

otdragerhtiwserudecorpraelC
ehtgniwolla,noitatlusnoc

flesreh/mihdnefedoteeyolpme
aotpuecnedivetneserpdna

laeppaotthgireht;troperlanif
dluohsserudecorP.truocaot

fosesacninevedewollofeb
.tcudnocsimssorg

fomroflarenegasierehT
tahterusnetub,tcartnocruobal

llarevocotelbixelfsisiht
.snoitautiselbissop

ybdetalugersisihtyllareneG
gniniagrabevitcelloceht
ehtneewtebtnemeerga

desinoinustidnaynapmoc
ybdetalugeroslA.seeyolpme

dragerhtiwswalruoballareneg
.noitatlusnocdnaecitonot

rofmialcyna-evobaeeS
dluow,lufsseccusfi,segamad
ehtfoeergedehtnodesabeb

tnemetatsrotcartnocfohcaerb
.smretfo

ehtecitonybdetanimretfI
detatsnierebyameeyolpme
fossolrofdetasnepmocdna
3otpuskeew2morf(yralas

sitcartnocehtfinevE.)shtnom
etaidemmihtiwdetanimret

mialcyameeyolpmeeht,tceffe
)yralastsoldna(tnemetatsnier
sihotlauqe(noitasnepmocro
yamreyolpmE.)doirepeciton

.mialcretnuocosla

noitasnepmocrotnemetatsnieR
hcaerofyralasshtnomeno(
3muminim-ecivresforaey

yralasehtsulp;)yralasshtnom
ehtdnalassimsidecnis

.tnemegduj

egareva3ro2yllareneG
ebnacti-seiralasylhtnom
evitcelloceraerehtfirehgih

.stnemeerga

raeyyreverofyralassyad5-4
24fomumixamaotpudekrow

.shtnom

)tneserpta(tonseodyesreJ
.sthgirytinretamyrotutatsevah

tonseodnamowtnangerpA
skeew6morfkrowotdeen

litnuhtribdetcepxeehterofeb
ehT.htribehtretfaskeew01
rehfo%07seviecereeyolpme

ytiruceslaicosybdiap,yralas
.sdnuf

,lassimsidriafnutsniagasthgiR
.g.esthgireraflewlaicosdna

;krowthginfoecnadiova
refsnartfothgir;spirtssenisub

lacidemotthgir;noitisopfo
ees(evaelytinretamdiap;stisiv
skaerbkrowdednetxe;)woleb

.htribehtretfa

dna(evaelshtnom4otpU
1otpurofdeeftsaerbotsthgir

;)raeyenorofyadrepruoh
foshtnom2ekatnacsrehtaf

.evaelshtnom4eht

noitanimircsid-itnalareneG
gnikrowrettebdnaseicilop

.snoitidnoc

.evaeldiapskeew61

)tneserpta(tonseodyesreJ
evaellatnerapyrotutatsevah

.sthgir

rofshtnom6fomumixamA
eromrofdeyolpmestnerap

otpunerdlihcrofraey1naht
oneraereht-8foegaeht

.secnawollayadiloh

skeew02otpu:ytinretaM
forebmunehtnognidneped

rofskeew41otpu;nerdlihc
elamefdesunU.snoitpoda

detnargebnacevaelytinretam
:evaeleracdlihC.dnabsuhrehot

yllauqeeranemowdnanem
,evaeldiapnusraey3otdeltitne

,tnemyolpmeshtnomxisretfa
.dlihcehtfo4egaotpu

07morfsegnar:ytinretamdiaP
ot07dnaerofebsyad48ot

.htribehtretfasyad011
tcepsernisthgirevaellatneraP

,dlosraey41otpudlihcafo
fotuootnoitalerniylniam

.emitloohcs

syad2evahyllarenegsrehtaF
.evaeldiap

)tneserpta(tonseodyesreJ
otsthgiryrotutatsevah
.stnemyapycnadnuder

rofelbigileeraseeyolpmellA
%07tatifenebtnemyolpmenu

ni-yralasdenraetsalehtfo
ycnadnuderssamfoesac

sedivorp'nalplaicos'ayllausu
sa,tnemyapycnadnuderrof

.snoinuehthtiwdeerga

sitcartnoctnemyolpmeehtfI
rocimonocerofdetanimret

ni(snosaerlanoitasinagro
02nahteromhtiwseinapmoc

)ffats

evoba4eeS ehtybdetalupitssayllausU
ehtro/dnatcartnocruobal

.edoCruobaL

rotruocehtybdeerganehW
gniniagrabevitcellocnihtiw

.stnemeerga

.evobaeeS .stimilyrotutatsoneraerehT noitarenumershtnom3ro2,1
fohtgnelehtnognidneped

51deecxetonnaC.ecivres
egawmuminimehtsemit

)htnomrep002DSUyltnerruc(

ylhtnomegareva3-2yllareneG
.seiralas

raeyyreverofsyad02otpU
.dekrow

ehtottcejbus,seyyllareneG
-tnemyolpmefostcartnoc

thguosebdluohsecivdacificeps
yamsnoitaredisnocrehtosa

.ylppa

,noitalsigelUEnihtiwton,oN
ylnoerahsafitpecxe

.neeserofsinoitcasnart
ycnadnudera,revewoH

ehtfistsixenoitautis
,ssenisubrofsinoitanimret
lanoitasinagrorocimonoce

.snosaer

ehtfosthgirehtlla,oN
.detceffanuniamerseeyolpme

1edivorptsumreyolpmE
refsnartahcusfoecitonshtnom

tcejbotonnacseeyolpmeeht-
riehtetanimretnacyehttub

.stnemeergatnemyolpme

evitcellocroftpecxe(oN
ehtesinagroerotslassimsid

lautumybroynapmocelohw
.)tnemeerga

edoCruobaLehttub,seY
.noitasnepmocsesirohtua

tsumynapmocwenehttub,seY
pueeyolpmeehtetasnepmoc
raeyyreverofyapsyad54ot

nasadetaertsitisa(dekrow
)lassimsidriafnu



8

nedewS dnalreztiwS yekruT )ainrofilaC(ASU

.1 tnemeriuqerlagelatisI
tsumseeyolpmetaht

tnemyolpmenaeviecer
?tcartnoc

tsumreyolpmeehttub,oN
gnitirwnieeyolpmeehtmrofni

fosnoitidnocehttuoba
.tnemyolpme

laicepsnitpecxe,oN
.secnatsmucric

rofdennalpstcartnocrof,seY
onsierehtfI.raey1nahterom

dluohsreyolpmeehttcartnoc
fotnemetatsnettirwaedivorp

ehtotsnoitidnocdnasmret
.eeyolpme

niatrec,revewoh,oN
nacsnoitautistnemyolpme

stcartnocylpmiotstruocesuac
tnemyolpmeetanimretotton

'esuac'rofnahtrehto

2 aetutitsnocsrotcaftahW
yllagel.e.ilassimsidriaf

otsnosaerelbaifitsuj
tnemyolpmeetanimret
yapotdeenehttuohtiw

?noitasnepmoc

lanoitarepodnacimonoceroF
tsal'-)ycnadnuder.g.e(snosaer
foreffodnaelpicnirp'tuotsrifni

naclassimsiD.krowevitanretla
sihttub,snosaerlanosreprofeb

ehtdnatrosertsalayllaususi
reffootytudasahreyolpme

eraereht-snoitulosevitanretla
.'selur'cificepson

-snosaercificepsoneraerehT
ebdluohssdoirepeciton

htnom1morfegnaR.dewollof
shtnom3otpu)raeyts1retfa(

fohtgnelnognidneped
otreporpmisitI.tnemyolpme

etanimretotecitonedivorp
ssenlli,ecivresyratilimgnirud
eeyolpmenA.ycnangerpdna
snosaerehttuobaeriuqneyam

.lassimsidreh/sihrof

detanimretebyamtcartnocehT
ninoitasnepmoctuohtiw

.g.e,snoitautisniatrec
fokcal;krowotytilibani/ssenlli
;noitamafed/seil;snoitacifilauq

oteruliaf;htiafdoogfoesuba
.sgninrawretfanoitagilbolifluf

,tcartnocafoecnesbaehtnI
detanimretebyamtnemyolpme

,nosaerynarofemitynata
yapottnemeriuqerynatuohtiw

,revewoH.noitasnepmoc
ytilibailfoksirtaerasreyolpme
,sesacniatrecninoitanimretrof

esnopserni;noitanimircsid.g.e
eudnoitasnepmocrofsmialcot

royrujnidetalerkrowaot
taseriuqerwallaredeF.ssenlli
ssam'afoecitonsyad06tsael

.'ffoyal

.3 htiwecitcarpdoogsitahW
lassimsidotdrager

ehtesiminimotserudecorp
riafnurofsmialcfoksir

?lassimsid

;shtnom6-2neewtebfoecitoN
nahtiwsnoitaitogen

laicepS.noinuedartetairporppa
krowelttesotwalfotruoc

.setupsiddetaler

lassimsidrofsdnuorgehtylnO
riafnunaetutitsnocyam

serudecorplassimsid;lassimsid
dnuorgriafnunA.tnavelerriera

,elpmaxerof,yamlassimsidrof
seeyolpmeehtnodesabeb

fohcaerb;ytilanosrep
oteruliaf;sthgirlanoitutitsnoc

seeyolpmenahtiwtlusnoc
ronoinu,ydobevitatneserper

ehtnielohwasaseeyolpmeeht
.lassimsidssamfoesac

fotcepsernierudecorpelttiL
,lassimsidrofsnosaerlaitnatsbus

roopfoesacnisgninrawtub
.ecnamrofrep

aevahdluohssreyolpmE
ybdegdelwonkcaycilopnettirw
tnemyolpmetahteeyolpmeeht
detanimretebyamdnalliwtasi

cificepsoneraerehterofereht-
.secitcarp

.4 dessimsidsieeyolpmenafI
ehtsitahwylriafnu

foegnarlaicnanif
ebnactahtnoitasnepmoc

?seeyolpmeotedam

RK000,05neewtebfosegamaD
otlasufeR.RK000,07dna

noisicedtruocaretfaetatsnier
fonoitasnepmocnitluseryam

shtnom84dna61neewteb
.ytiroinesnognidneped,yap

dnadiovdnallunsiecitonehT
hguohtlaseunitnoctnemyolpme

ebyamegamadlaitneuqesnoc
6deecxetonnactubdedrawa

sierehT.yralasshtnom
tnemyolpmenafinoitasnepmoc

detanimretsipihsnoitaler
.ecitontuohtiw

seiravdnaxelpmocsisihT
.secnatsmucricehtotgnidrocca

rofnosaerlufwalnunasierehtfI
eeyolpme-xena,noitanimret
kcabrofsegamadniatbonac

ssolerutufrofsegamaddna,yap
.sgninraefo

.5 dradnatseratahW
?sthgirytinretam

aevahrehtafdnarehtomehT
thgirevaelytinretamdenibmoc

afohtribehtretfasyad084fo
yralasfo%08tasyad063-dlihc

tatsereht,)etatsehtybdiap(
fomuminimA.yadrepRK06

ehtrofdevresererasyad06
ehtsahoslatnerapA.rehtaf

kcisahtiwemohtaebotthgir
.yralas%08htiwdlihc

.lassimsidtsniaganoitcetorP
dnaecitonevigtsumeeyolpmE
evaelytinretamrofelbigileneht
s'dlihcehtretfaskeew61otpu

repyravdiapsegaW.htrib
nodesabyllausu-notnac
ybdiap-ecivresfohtgnel
ynamhguohtlareyolpme

.ecnarusnievahsreyolpme

sthgirytinretamdnasegelivirP
dnaseeyolpmetnangerprof

ohwseviw'seeyolpmeosla
a-'eetnarauglaicos'onevah

eeyolpmetrap,dnuflaicosetats
tifeneboT.detubirtnoc

ehtotniyaptsumseeyolpme
erofebsyad09tsaeltarofdnuf

.htrib

sreyolpmeetavirp:wallaredeF
otpu-seeyolpmeeromro05fo

on-evaeldiapnufoskeew21
roelamneewtebnoitcnitsid

etavirp:walainrofilaC.elamef
5nahteromfosreyolpme

foskeew21otpu-seeyolpme
ebnacsihttub,evaeldiapnu

ffoemitrehtohtiwdetagergga
skeew82otputahtosstifeneb
htnom21ani(elbissopsievael

40021yluJmorF.)doirep
6otpueviecerlliwsrekrow

rofraeyrepevaeldiapfoskeew
llinafoeracroeracdlihc

siemmargorpsihT.tnedneped
.dednufeeyolpme%001

.6 evaellatneraperatahW
ytinretapgnidulcni(sthgir

?)evael

sthgircitamotuaoneraerehT
latnerapekatotrehtafehtrof

.evael

.7 seeyolpmeeranehW
ycnadnuderrofelbigile

?stnemyap

tonerayeht-elbacilppatoN
.elbigile

yrotutatsoneraerehT
-devresboebotsnoitaluger
detceffaebnacyehtrevewoh

stnemeergaruobalevitcellocyb
stcartnoclaudividniro

roftnadnuderedamerayehtfI
lanoitareporocimonoce

muminimottcejbus-snosaer
)95elam;65elamef(stimilega

muminimafonoitelpmocdna
)nemow(krowfosyad579,5fo

)nem(syad050,6dna

stnemeriuqerlageloneraerehT
,stnemyapycnadnuderrof

etavirpynamhguohtla
yratnulovevahsreyolpme

.snalpdetpoda

.8 yrotutatsehteratahW
tnemyapycnadnuder

?stimil

)evobaees(elbacilppatoN .stimilyrotutatsoneraerehT

.9 ebseeyolpmegnitsixenaC
ayubuoyfidessimsid

?seeyolpmehtiwssenisub

noitcasnartehtfitub,oN
noitautisycnadnuderasetaerc

rofsdnuorgetutitsnocdluocsiht
.lassimsidriafa

lautcartnocroyrotutatsfi,seY
.temerasdoirepeciton

tnemyolpmewenro,seY
.deergaebnacstcartnoc

gnivlovesiwalehtrevewoH
stcartnoctnemyolpmeehtdna
dengissayllacitamotuaebyam

.sreyolpmewenehtot

noitcnitsidsierehttub,seY
kcotsdnatessaneewteb

esacrettalehtnisa,sesahcrup
.degnahcnusireyolpmeeht



9

How to be How to be How to be How to be How to be ‘Président’ of a Fr of a Fr of a Fr of a Fr of a Frenchenchenchenchench
company and also minimisecompany and also minimisecompany and also minimisecompany and also minimisecompany and also minimise
personal l iabil i typersonal l iabil i typersonal l iabil i typersonal l iabil i typersonal l iabil i ty
A recent French law, called ‘Nouvelles
Régulations Economiques’ (NRE) has
considerably modified commercial
company law in France. This law introduces
some important modifications, especially
with regard to the corporate governance
of ‘SA’ companies (Sociétés Anonymes), and
makes it closer to Anglo-American models.

 A  French ‘SA’ company - consisting of the
‘Conseil d’administration’ (Board of
Directors) with its ‘Président’ (Chairman) and
the ‘Directeur général’ (Managing Director)
- can now separate the functions of the
‘Président’ and ‘Directeur général, although,
if required, the same person may exercise
both these roles.

These governance modifications are not
possible however for the ‘SA’ company
management model with  a ‘Directoire’

(Management) and a ‘Conseil de
Surveillance’ (Supervision Council).

Therefore, it is now possible to be appointed
as President of the French company,
without being in charge of, or liable for,
the general management of the company.
According to the ‘SA’ management structure,
the “Directeur général” assumes the direction
and representation of the ‘SA’ company. He
is the company’s ‘executive officer’.

However, the role of the ‘Président’ is limited
to three basic functions as representative
of the ‘Conseil d’administration’: to organise
and lead the “Conseil d’administration” and
account for it to shareholders; to supervise
the functions of the company’s bodies; and
to help the directors accomplish their
objectives.

Member firms in the countries shown in
this survey also identified many similarities
in other aspects of legislation and
regulations that employers would need to
be aware of –similarities mainly in terms of
the concept, although the interpretation
and application may vary from country to
country.

For example, there are many equal treatment
laws and regulations concerning anti-
discrimination in race, sex and disability;
anti-harassment at work provisions; equal
pay rights; data protection legislation;
working time regulations; health and safety
laws, and employers should also check and
be aware of collective bargaining
agreements and employee social fund
agreements, and possibly special provisions
in relation to part time workers or those
employees with fixed term contracts.
Uniformity across EU countries cannot be

Additional labour lawAdditional labour lawAdditional labour lawAdditional labour lawAdditional labour law
informationinformationinformationinformationinformation

assumed – there are often subtle variations
of policies and practices.

Employer and employee contributions
towards a state run social security or
national insurance fund, which may include
an element of old age pension, invalidity or
unemployment benefits are generally

universal – however, levels of contributions
differ quite considerably and this may be a
factor to consider if you are acquiring a
business or establishing a permanent base
in a particular jurisdiction. However, in some
jurisdictions there are increasing obligations
to contribute to specific pension funds –
probably due to the increased average age
of many populations and concerns about a
state’s future financial obligation to provide
long term care and assistance.
There is also uniformity over an employee’s
rights as a union member – not to be
dismissed by reason of union membership
– such dismissals are automatically unfair
or void.

In many situations employees are your
greatest asset and also, potentially, your
greatest liability - it is therefore advisable to
take professional advice in relation to
individual specific circumstances.

Compared to the management of a
traditional ‘SA’ company or a limited liability
company (SARL), the new governance
model provides an important advantage -
considerably diminishing the liability of the
‘Président du Conseil d’administration’.

These changes present a major benefit for
foreign investors established, or wanting
to establish in France, by being able to
exercise the office of ‘Président’ of the
French subsidiary without bearing any
substantial liability towards third parties,
The ‘Directeur général’, as the person
directly involved in the day-to-day
management of the ‘SA’ company, has the
risk of this liability.

For further information contact: Philippe
Bedard, KBR Juriteam, Paris, France.

Email: kbr.juriteam@avocaweb.tm.fr
Tel: +331 472 334 34
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Doing business in the RussianDoing business in the RussianDoing business in the RussianDoing business in the RussianDoing business in the Russian
FederationFederationFederationFederationFederation

General economic
situation & foreign
investments
When the Soviet Union broke up in 1991,
the group of independent states that
emerged inherited a poor economic legacy.
The former Soviet Union’s gross domestic
product (GDP) shrank by 5.1% in 1991,
while inflation was running at a rampant
160%. The break up of the Union ushered
in a chaotic period of reforms. The norms
of economic life –strict control of prices,
currency, exchange rates and trading –
disappeared, to be replaced with wholesale
degeneration and the sale of state owned
enterprises. Since then it has been a roller
coaster ride.

After privatisations from 1992, gradually
foreign investment increased, perhaps
without awareness of the risks of high
volume investment into an ill-prepared
economy. However, by 1995, 60% of GDP
was generated by the private sector, but, in
1998, GDP fell and the rouble was devalued.
Since 1999 there has been much more stable
and controlled growth at 4-5 % per annum,
initially caused by manufacturing reserves,

the lack of market restrictions and
investments in the technology sector to
support traditional industries. At times this
swelled growth to 15 – 20 %.

The economic crisis of 1998 had a significant
influence on the character of Russian
business and the quality of the State’s
management of the economy. By 2001, the
economy was stable – GDP stood at $310
billion with inflation at 19.8%. Optimism is
now high and the economy has come along

way since 1991. However, it is believed that
continuing investment is essential.

Foreign investment is relatively low, partially
due to the the low speed of re-structuring
the banking system, but also becuse of a
perceived risk by foreign investors of
changes in politics, the economy, legislation
and a lack of regulation.

However, Standard & Poor’s Agency recent
assessment indicates that  there is
commitment to overcome these problems
and as a result it has increased its rating of
Russia as a foreign investment location.

General rules of business
and investments

Generally Russian businesses welcome
foreign investments and they believe that it
does not interfere with the development of
domestic business and the economy, and
they also believe that it creates new
opportunities to modernise industry, and
obtain new technologies.

Recent economic studies have shown that
the basic motives for foreign investors to
invest in the Russian Federation  are an

aspiration to keep control on profits, manage
sales,  control the quality of production and
finance, as well as to protect ‘know-how’
and to be able to use well qualified labour
at relatively low cost.

However, foreign investors need to be aware
of potential risks such as varying tax laws;
weak property rights and the rights of
creditors; customs enforcement; changes in
the political  and economic spectrum; the
underdeveloped banking sector; systems of

accounting; possible corruption and
organised crime.

However, it should be noted that the
research also revealed that frequently most
of these risks are not barriers to foreigners
making investments.

Tax structures
Based on the Tax Code of the Russian
Federation.

Income taxIncome taxIncome taxIncome taxIncome tax: for individuals - 13% and for
companies - 24 %. Under certain conditions
the income tax rate of companies attracts
reduced percentages.

TTTTTax on d iv idends:  ax on d iv idends:  ax on d iv idends:  ax on d iv idends:  ax on d iv idends:  for individual non
residents - 20% and for non resident
companies -15%.

VVVVValue added tax: alue added tax: alue added tax: alue added tax: alue added tax: paid by companies,
individuals – and those involved in the
transport of goods into the Russian
Federation, in accordance with the Customs
Code of the Russian Federation. The general
rate is 20%, but it can also be 10% or zero
under certain conditions.

Social Security: Social Security: Social Security: Social Security: Social Security: calculated on the basis of
the annual salary of employees - generally it
is equal to 35.6% for salaries less than
100,000 roubles. Some reduced rates apply
for agricultural structures (26.1%), for
individual businessmen (22.8%) and lawyers
(17.6%).

Principal types of
business “seats”

The Civil Code of the Russian Federation
regulates the following types of companies
that can be incorporated:

Integral Partnership  (Polnoe
Tovaristchestvo) - the partners have full
liability limited to their personal assets.
Minimum capital – 10,000 roubles,
minimum number of partners – 2.

TTTTTrus t  Par tnersh iprus t  Par tnersh iprus t  Par tnersh iprus t  Par tnersh iprus t  Par tnersh ip (Tovaristchestvo Na
Vere) – similar to an Integral Partnership, but
some partners do not participate in the
management of the Partnership and have
limited liability (limited to their share in the
Company). Minimum capital – 10,000
roubles; minimum of 2 partners.

L i m i t e d  C o m p a n yL i m i t e d  C o m p a n yL i m i t e d  C o m p a n yL i m i t e d  C o m p a n yL i m i t e d  C o m p a n y (Obstchestvos
Ogranichennoi Otvetstvennostiu ). Minimum
capital – 10,000 roubles, minimum of 2
directors.

Russian Inflation (annual average 1991 - 2001)Russian Inflation (annual average 1991 - 2001)Russian Inflation (annual average 1991 - 2001)Russian Inflation (annual average 1991 - 2001)Russian Inflation (annual average 1991 - 2001)
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J o i n t - s t o c k  c o mp anyJo in t - s t o c k  c o m p anyJo in t - s t o c k  c o mp anyJo in t - s t o c k  c o m p anyJo in t - s t o c k  c o mp any (Akcionernoe
Obstchestvo). There are two options:

Closed Joint Stock Company – shareholders
are listed in the Charter, minimum number
of shareholders – 1, minimum capital –
10,000 roubles.

Open Joint Stock Company – assumes
public publishing and public distribution
of shares. Minimum capital – 100,000

roubles; number of shareholders – unlimited.

Co-operativeCo-operativeCo-operativeCo-operativeCo-operative (Kooperativ, Artel) – liability
of members of co-operative is determined
by the Charter of the Cooperative and the
Law on Co-operatives.

S t a t e - R u n  U n i t a r y  C o m p a n yS t a t e - R u n  U n i t a r y  C o m p a n yS t a t e - R u n  U n i t a r y  C o m p a n yS t a t e - R u n  U n i t a r y  C o m p a n yS t a t e - R u n  U n i t a r y  C o m p a n y –
companies with exclusive state property.

Also a natural person (individual) can be
registered as a business person, which
allows him or her to perform business
activities and assumes payment of respective
taxes.

General principles in
relation to the legal
system

The legislation concerning foreign
investments is not yet harmonised and is
evolving in line with the evolution of the
Russian Federation. It comprises aspects of
different generations of legislation.

In the first generation were the Decisions
of the Council of Ministers of the USSR in
1987, which mainly concerned joint
ventures between the USSR and other
countries, and ensuing pronouncements by
the Council for Mutual Economic Assistance
(CMEA) encouraging joint ventures between
Soviet organizations and firms from
capitalist and developing countries.

The law on foreign investments was
adopted within the Law of the Russian
Federation on July 4, 1991, which contains
significant aspects of USSR legislation – still

in force today – stating that the main form
of investment is through the incorporation
of enterprises with foreign capital within
the Russian jurisdiction.

The second generation of  laws have
evolved through the Civil Code of the
Russian Federation, relating to the status
of foreign   ‘persons’ if not determined by
Federal Law.     It secures, for example, the
legal equality for all subjects, the
invoilability of a private property, and seeks
to minimise intervention of the State into
the economic life of society, with the aim
developing freedom for business in Russia.

The Duma is now discussing a draft Federal
Law on foreign investments, based on
recommendations by many international
organizations. It includes regulations on the
equality of legal and economic treatment
of Russians and foreigners and general
principles of non-discrimination.

Debt collection
Generally, the procedure of debts collection
in the Russian Federation assumes two
approaches:

a) extra- judicial via negotiations and
reconciliation; and

b) judicial via an Arbitration Court.

Although the procedures are legally
determined, the process is quite difficult
and lengthy and also arbitration is a
relatively new concept that has yet to
achieve broad based acceptance and
consistency. However,it should be noted
that the apparent difficulty in recovering
debts has not  played an important role in
the decision of foreign investors to invest
in the Russian Federation.

For further information contact: Serguei M
Alexandrov, Railing-M Ltd, Moscow.

Tel: +7 (095) 209 18 10
Email: s.alexandrov@mtu-net.ru

Euro-link has formed an international
strategic alliance with INAA.

INAA was established in 1992 as an
international network of accountants,
auditors and tax advisers,representing
both businesses and private
individuals. It now has 49 members
throughout the world.

INAA members offer to co-ordinate
services for multi-national business
operations and provide an assurance
that all work carried out will be at a
consistently high level in accordance
with the ‘INAA Quality Standard’

Fundamental to any cross-border
business and personal financial
planning is tax. In order to constantly
improve the capability of its members,
INAA’s International Tax Forum meets
at least twice a year, where member
firm delegates exchange technical
information about changes in their
jurisdictions and how domestic
legislation can be translated to provide
international tax planning
opportunities for corporate and
personal clients.

The Forum was started in 1997 and
attracts a regular group of tax
professionals and is now an integral
part of the INAA worldwide ethos.

As an organisation, INAA are sensitive
to issues emanating from recent
auditing scandals.  They always aim
to ensure a high calibre for their
membership.  In the light of recent
public concerns, an educational
component focusing on auditing and
accounting will be expanded and
continue to be a part of their
conferences, which already include a
one day international taxation seminar.

If these additional services are required,
introductions to INAA members can be
obtained by contacting your local
Euro-Link member firm.  Alternatively
you can contact INAA members directly
by visiting their web site:
www.inaa.org.

For further information contact:
Bob Crawford, INAA Secretariat,
Edinburgh, Scotland.

Tel: +44 (0) 131 228 6606
Email: secretariat@inaa.org

Russian GDPRussian GDPRussian GDPRussian GDPRussian GDP

Source: Economist Intelligence Unit
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Euro-Link for Lawyers isEuro-Link for Lawyers isEuro-Link for Lawyers isEuro-Link for Lawyers isEuro-Link for Lawyers is
one of the largestone of the largestone of the largestone of the largestone of the largest
faci l i tators of internationalfaci l i tators of internationalfaci l i tators of internationalfaci l i tators of internationalfaci l i tators of international
legal services, bringinglegal services, bringinglegal services, bringinglegal services, bringinglegal services, bringing
together the combinedtogether the combinedtogether the combinedtogether the combinedtogether the combined
strengths of 40 commercialstrengths of 40 commercialstrengths of 40 commercialstrengths of 40 commercialstrengths of 40 commercial
legal practices to create anlegal practices to create anlegal practices to create anlegal practices to create anlegal practices to create an
international team ofinternational team ofinternational team ofinternational team ofinternational team of
powerful advisers.powerful advisers.powerful advisers.powerful advisers.powerful advisers.

TTTTTogetherogetherogetherogetherogether, Eur, Eur, Eur, Eur, Euro-Link foro-Link foro-Link foro-Link foro-Link for
Lawyers’ member firms haveLawyers’ member firms haveLawyers’ member firms haveLawyers’ member firms haveLawyers’ member firms have
over 400 partners and overover 400 partners and overover 400 partners and overover 400 partners and overover 400 partners and over
900 professional staff in 54900 professional staff in 54900 professional staff in 54900 professional staff in 54900 professional staff in 54
offices worldwide in 24offices worldwide in 24offices worldwide in 24offices worldwide in 24offices worldwide in 24
countries.countries.countries.countries.countries.

Future NewslettersFuture NewslettersFuture NewslettersFuture NewslettersFuture Newsletters
What information would you
like to see in future
newsletters?  If you have
suggestions, please e-mail them
to: info@eurolink-law.com

This newsletter is not a substitute for professional
advice which will take account of your specific
circumstances.

No responsibility can be accepted by Euro-Link
or member firms for any loss occasioned by a
person or organisation acting or refraining from
acting on the basis of this newsletter.

Euro-Link for Lawyers is registered as an
association in switzerland at Lowenstrasse 61,
8023, Zurich, Switzerland. It is a membership
association that does not itself provide legal
advice or other professional services. It provides
no assurances or warranties in respect of its
members, alliance partners, officers, consultants
or employees past, present and future and
disclaims any liability or responsibility for
anything done or omitted to be done by anyone
in reliance wholly or partly on advice or other
services from such persons.

Copyright © 2002

Successful defence of French judge makes the
headlines

Jean-Louis Cocusse, partner of KBR Juriteam, Paris, FranceKBR Juriteam, Paris, FranceKBR Juriteam, Paris, FranceKBR Juriteam, Paris, FranceKBR Juriteam, Paris, France defended a former judge
accused of corruption of his functions, in the French Criminal Courts.

The case has been very high profile in France and several articles have been published in
the French national newspapers (such as Le Monde and Le Figaro). Jean-Louis Cocusse
had already defended his client before the Supreme Court and, in May, the judge was
found not guilty of the criminal charges. The judge was released and the Director of
Public Prosecutions decided not to appeal against the decision.

The case continues in respect of disciplinary proceedings, but in the meantime a claim of
compensation has been lodged because the client was incarcerated for two months.

Recognition for two member firms in the UK
Two UK Euro-Link member firms received prestigious accolades, in the Managing Partners
Forum/ European Practice Management Awards 2002, announced in London, UK, on
September 11 2002. The awards recognise significant achievement by UK law firms. They
are the only Awards to focus on the contribution of marketing, HR, technology and
innovation in the management of professional firms.

Collyer-BristowCollyer-BristowCollyer-BristowCollyer-BristowCollyer-Bristow of London, were announced as Runners-up in the ‘Best Brand In Practice’
award, while Stevens & BoltonStevens & BoltonStevens & BoltonStevens & BoltonStevens & Bolton of Guildford received the Runners- up award for ‘Best
Managed Firm’.

The chairman of the judges said after the awards ceremony:
“These were exceptionally difficult awards to judge, and the high quality of entrants
demonstrated the very clear improvements that have occurred in the management of
professional service firms over recent years.”

Eu rEurEurEurEuro-Link members ino-Link members ino-Link members ino-Link members ino-Link members in
the newsthe newsthe newsthe newsthe news

New members update
Euro-Link has recently made the following new member appointments. You can see further
details about each firm in the ‘Network’ part of the Euro-Link web site.

• U S AU S AU S AU S AU S A - Ziegler, Ziegler & Associates LLP, New York
• GermanyGermanyGermanyGermanyGermany - D&P Dehnen GmbH, Dusseldorf & Nuremberg
• U S AU S AU S AU S AU S A - Greene Radovsky Maloney & Share LLP, San Francisco
• TTTTTurkeyurkeyurkeyurkeyurkey - Le Buro, Istanbul
• PolandPolandPolandPolandPoland - Kunachowicz, Slusarek & Partners, Warsaw
• EnglandEnglandEnglandEnglandEngland - Morgan Russell, Esher
• The NetherlandsThe NetherlandsThe NetherlandsThe NetherlandsThe Netherlands - Abeln Sluis de Neef Advocaten, Amsterdam

Euro-Link for Lawyers elected a new Board
of Directors at their annual conference in
Helsinki, June 2002.  Pictured from left to
right (standing): Kurt Blickenstorfer
(Switzerland); Lars Espersen (Denmark); Paul
Sill is (England); Claude Wassenich
(Luxembourg); Steuart Howie (Scotland) -
President; Rosa Maria Arasa (Spain); Philippe
Bedard (France); Jim Dawe (USA) - Vice
President; (kneeling) Evert-Jan Rotshuizen
(Netherlands) and André Castelli (Germany)

New Euro-Link Board elected in Helsinki


